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Workplace Bullying
Thomas Stewart
WVU Statler College of Engineering
House Bill 2159
Reporting Bad Business PracticesRight to Work Free of Harassment
The purpose of this bill is to create a new cause of action to deter workplace bullying. This bill makes it an unlawful employment practice to subject an employee to an abusive 
work environment that exists when the defendant, acting with malice, subjects an employee to abusive conduct so severe that it causes tangible harm to the employee. Further, 
this bill makes it an unlawful employment practice to retaliate in any manner against an employee who has made a charge, testified, assisted or participated in any manner against 
an employee who has made a charge, testified, assisted or participated in any manner in an investigation or proceeding regarding bullying in the workplace. 
Employees have the right to work free of harassment. Workplace 
bullying is absolutely unacceptable and should be stomped out. 
Employees should be expected to conduct themselves in a 
professional manner, and middle school aged activities such as 
bullying is certainly not professional. Personal feuds should play 
no part in the professional setting of the workplace. This bill would 
create more professional workplaces and give everyone an equal 
opportunity regardless of any personal issues that coworkers might 
have. When it comes to work, it is just that, work. It is not intended 
to be a place to settle a score or subject one another to 
mistreatment. This bill is necessary to protect our West Virginia 
workers from bullying and protecting their right to the pursuit of 
happiness.
Employees who blow the whistle on wrongful business practices 
should not be subjected to bullying for their ethical reporting of 
such practices. We must protect the integrity of our West Virginia 
businesses, so that we may be seen as honest doers of business. 
With an already stagnating economy, we cannot lose further 
business because our workers considered unreliable by out of state 
consumers. With a protection on those who report unethical 
business practices, we can protect the reputation of our businesses.
Happy Employees are More Productive
Happy employees are more productive. An employee who can 
come to work, not bogged down about what sort of harassment 
they might face that day, are far more effective workers. 
Productivity in the workplace is one of the most important 
features of any business. Several studies have found that the 
happiness of employees makes a big difference. A study by the 
Social Market Foundation found that happy employees are up to 
20% more productive than unhappy employees. A report by the 
Harvard Business Review found that happy salespeople raise 
sales by as much as 37% compared to their unhappy 
counterparts. A professional and happy workplace can make a 
big difference to the success of West Virginia businesses, and this 
bill is an important step to securing that success.
Support for HB 2159
This bill is an important step to securing the right to work in a safe
and non-abusive work environment. It also protects the employee
from abusive action should that employee file charges or complaints
about his or her employer.
Summary Statement and Impact
This bill offers our legislature a chance to protect our West Virginia workers and their rights. When considering this bill, legislators must keep in mind the right of employees to work free of harassment in the 
workplace, the right of employees to report bad business practices without retribution from their employers and the fact that happier employees are more productive than those who are not. With these 
considerations in mind, it is quite easy to see that this bill should be passed. Should this bill be passed, we have a lawful means of protecting our workforce from any workplace bullying and protect them from 
retribution for reporting unethical business practices. We also have the potential to increase the happiness of our workforce with the passage of this law. Should this bill fail, there will be no lawful protection 
against bullying in the workplace and whistleblowers. This would be detrimental to the condition of our workforce.
